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TRS DEFINITIONS 

(Excerpts from TRS Benefits Handbook, November, 2001 & TRS Board September 9, 2005 new rules)
1. Substitute Employment:* A person who serves on a temporary basis in the place of a current employee in a TRS-covered position.
2. School Year:  For employment after-retirement purposes, the school year begins September 1 and ends August 31 of the next calendar year. 

3. Normal age retirees:  The retiree is entitled to receive a payment of a lifetime 

monthly annuity, unreduced for early age, calculated according to the benefit formula then in effect.

4. Early age retirement:  The retiree is entitled to receive a payment of a lifetime 

monthly annuity, reduced for early age, calculated according to the benefit 

formula then in effect.

5. One-Half Time Employment:  For employment after-retirement purposes, “one-half time” employment during any month on as much as one half the full-time load for the particular position as determined by the employer.  One-half time employment cannot exceed 50 percent of the full –time position or 92 clock hours, whichever is less. ** 

6. 
Part-Time Employment: Employment that is less than one-half the standard

      workload.

7.   Temporary Employment: A period of less than four and one-half months in 

a school year.    
* A “permanent substitute” who teaches every day as a full time teacher does not qualify for the substitute teacher exception.  A retired educator may work as a daily substitute without forfeiting his or her retirement annuity, as long as the pay does not exceed the daily rate of substitute pay established by the District.   A retiree who works any part of one day is considered to have worked for one full day.  

**Instructional employment in public high schools will usually be limited to no

 more than two courses during any one semester of the long term.  

