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NEISD Guidelines 

Hiring Retired Employees from the Teacher Retirement System of Texas (TRS)

EMPLOYMENT:

In filling vacancies, the District will give priority to non-retired applicants.  Applicants who have retired under the Teacher Retirement System (TRS) may be considered for employment and will be subject to the same pre-employment requirements as all other applicants (i.e., application, references, criminal history record checks, etc.)  DC (R)

NEISD will hire TRS retirees on a one-half time, part-time, full-time, temporary, or substitute basis.  DC (R)

NEISD will hire retirees in accordance with the return-to-work rules adopted by TRS.

Active NEISD employees who intend to retire shall not be offered a contract for or promise of future employment with the District.

The District’s hiring efforts will give priority to non-retired educators.  DC (R)  

Professional/Administrative and classified applicants will be hired on a limited basis, based on the needs of the District.  DC (R)

Educators who retired from a district other than NEISD will be employed on a probationary contract for the first year of employment (and subsequent years, to the extent authorized by the Education Code).  Educators who retired from NEISD will be employed on a one-year term contract.  Employees hired in positions with no Chapter 21 protection will be employed on a Non-Chapter term contract.  DCB (LOCAL); DCB (R).

HIRING RATES:  Retirees, who are hired by NEISD on a full-time, part-time, one-half time or temporary basis, will be compensated at the minimum of the pay grade of the position offered to employee.  Teachers and other professionals hired on the Teacher Pay Scale will be hired based on the State Minimum Teacher Pay Scale.  Substitutes will be compensated at the established pay rate for the substitute position filled.  Exceptions may be made with the approval of the Superintendent when there are no qualified applicants for a position or when there is no suitable match for the position available.  DEA (R)

BENEFITS:

Beginning with the 2005-2006 School Year, employees who retire under (TRS) and are rehired on a full-time or one- half-time (20 hours or more a week for NEISD) basis by the District will be entitled to benefits as follows: 

TRS retirees can enroll for District benefits during open enrollment.  Employees retired from TRS who are hired after open enrollment will have 31 calendar days after their hire date to enroll in group health and any voluntary products.  The rehired employee pays the employee share of the health insurance premium and one half of the district contribution and is responsible for all costs for voluntary products.  DEB (R)

TRS retirees will not be eligible for the District Incentive Plan.  

Rehired retirees will be entitled to carry over unused state personal and sick leave days; however, no local leave will be carried over.

TRS retirees currently working for the District and retired TRS employees who are employed on a full-time* or one-half time* basis will earn leave according to District regulations.  DEC (LOCAL)

* Retirees who are hired as substitutes are not eligible for benefits.  For additional information, refer to attached TRS Definitions.
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